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The Current Scene

WHAT IS AN ONLINE APPLICATION e-PORTFOLIO??

        A dedicated web page providing audio, video, and pictorial job application support.   Application e-Portfolios are becoming of essential value as online application procedures are currently increasing rapidly.  
        By simply providing a web address for the e-Portfolio website when applying online, music applicants, using online systems, and/or applying in a traditional manner, can provide potential employers with a unique online multimedia e-Portfolio, which will provide immediate visual/aural reinforcement of their musical and educational qualities. A potential employer can quickly copy the e-Portfolio web address--paste, click, and view. 

         Visualization is immediate and not just an interpretation of many lines of type! Pictures, short musical examples, résumé, teaching philosophy statement, and indictors of musical and educational achievement are available for instantaneous scrutiny.  Cost is minimal: the applicant can demonstrate to a potential employer facility with A/V information organization in addition to applicable knowledge of technology. 

         Many college music programs include online e-Portfolio development within the music curriculum. The University of Florida presently requires each music education major to develop a web-based music-teaching portfolio as part of the graduation requirements…see <http://portfolios.music.ufl.edu/> for specifics.  
THE APPLICATION e-PORTFOLIO AND ONLINE APPLICATION
         Colleges and public school districts are increasingly implementing paperless online employment application procedures.    Opportunities exist for applicants to fill out an online employment application form and provide supporting online documents allowing information to be processed for positions in component member districts. Including the e-Portfolio address within these procedures is essential.  As an example of online possibilities: TeachGeorgia.org  <http://www.teachgeorgia.org/> is the official teacher recruitment web site for Georgia's public schools. This organization is a collaborative partnership between the Georgia Professional Standards Commission and local public school systems. Applicants can utilize this site free to locate available positions.   Applicants can place materials and information on the site for access by potential employers.  Administrators can access the candidates’ materials through this secure site, and quickly view those who are interested in continuing an application for an available position.   This saves hours of filling out applications by applicants and expands visibility to all districts in the state. 


         The New York OLAS  (On Line Application System) <http://www.olas/capital/> allows placement of a résumé, letter of application, and application information which can be viewed by administrators in the New York area.  Teachers can immediately view available positions and quickly apply if they desire. 

HTML DEVELOPMENT SKILL VALUE

        Web page editing  expertise, learned through creation  of the e-Portfolio, is a very important tool to acquire and a skill  to illustrate. Many school districts now have sites where teachers place online homework assignments, and classes develop their own web pages with assistance from their instructors. 
         Public school and college music teachers with html expertise will find that developing web sites  <http://www.musictechteacher.com/> is  valuable for communicating with students, colleagues, and parents regarding the music program.  These sites can also be utilized for placing teaching resources  <http://circleofinclusion.org/> or guides,  <http://fredkerten.com/Portfolio/ MCEII.htm> on line for perusal by students, or, as suggested list of sites for conducting research <http://imr.utsa.edu/CAIRSS.htm>.
        An employer immediately perceives a potential candidate, with technology abilities, to be able to function within a technology-oriented district thus placing the applicant at a higher level on the list of candidates should technical knowledge be a desired quality. 
     
 

Do's and Don’ts for Development

        * DO access web space from your online or college server provider through appropriate channels. Learn how to transfer files you develop to the server. You can use WS_FTP  <http://www.download.com/3000-2160-10018456.html> for PC or Fetch  <http://fetchsoftworks.com/?gclid=CKzG7vLq6YYCFTZtFQod7mV8Hg> clients Determine what space limit is allowed; once this is exceeded, files are usually deleted. Graphics and audio examples are the largest files to be transferred, and will be items that will decrease allotted server space capacity. These are also the files that are the slowest to download: however, they give an immediate visual/aural presentation of the individual and abilities.
        *DO explore many fine and user-friendly HTML editors such as Front Page, and Dreamweaver, which will make development of an application e-Portfolio web page uncomplicated. Learning to use such an application will allow quick revision of your page as you decide to add items, or edit, to correspond with new or current professional information.
        *DO include a statement of your teaching philosophy, as this is an item many administrators look for. Testimonials, and references are sometimes included. Make sure you check for consent with individuals who you might list before including this information.
        *DO indicate the URL (Uniform Resource Locator, i.e. http://...) address for this web page on your paper résumé, letter of application, and in any online application that you make. The person desiring to view your page and learning of its existence from your résumé or application letter will have to type the address into the computer browser. As you develop the URL address, name your files to make the address relevant and easy to type such as: http://www.internet/yourprovider.net/FREDKERSTEN/Portfolio.htm
         *DO have others view at your online e-Portfolio both for mistakes and also for impact. Have individuals use PC and Mac platforms for examination and check out the format with both Netscape and Internet Explorer, as there can be differences in what is portrayed.
        *DO "websize" pictures so they are of small size for quick download.  Use the "save for web" command on many photo editors as the pictures files can be reduced in size while maintaining resolution quality.
          *DO provide a short and clear index of hyperlinks if you use these to access other pages that may include pictures, documents, honors, or résumé. Three or four links are the most for this type of web page. You are trying not to overwhelm the reader; you want the person to view all items quickly and continue to look at and scrutinize your entire page.
          *DO include you e-mail address for contact.
          *DO carefully check out the organization you are inputting personal application information.  Recently, fraudulent online job application sites have been discovered that list positions and require personal information, which is utilized for personality development for illegal means. Know about the group you are applying to before filling out the online forms. 
         *DO give a little background about your hobbies and extracurricular activities that might be of interest to a district for additional clubs or related duties. A portrait page with several pictures of working with children, conducting musical groups, sports participation, community service, and awarded honors does more in speaking to these directions than a written summary on a résumé. The person sees you in action and can visualize your abilities immediately. This is especially appropriate as the visualization/perception is then projected to your future performance within the prospective administrator's school district.
        *DON'T provide superfluous items that may be non-directive for your mission of supporting your teaching application. Remember that this is an application portfolio and your direction is to provide information for someone to consider you as a faculty member.  Pictures should reflect positive impressions that will provide a favorable professional view of your academics and personality that can be interpreted for employment. Pictures of pets, family, girl/boy friends may not provide the impression that you wish. Recently an applicant was denied a position because the potential employer ran a search on "My Space" and discovered some very unflattering photographs of the applicant. The potential employer wishes to perceive you directing his/her band, on the band field, teaching children in the classroom, or in front of a choral group. You can effectively aid this perception through multimedia. 
        *DON'T include large audio files that will take extensive time to download. If audio is used, develop a short mp-3 excerpt of your playing or group performance and fade-in-- fade-out of the file.  Remember that if the browser the viewer is using does not support the file format you utilize, the file will not be played. Web page viewers lose interest rapidly. Keep audio files to under one under one megabyte in size. Your page probably will get about ten seconds initial viewing and you want to make an impression that will keep the person perusing instead of clicking to another site. This is also true with video clips that are developed

        *DON'T employ gaudy colors and fonts. These can do a lot to UNimpress a potential employer. Utilize conservative colors for background and traditional fonts such as Times New Roman.  A background file can be added to most web pages that will provide a rich supportive texture. You can obtain a variety of small size graphic files for backgrounds from the web. Search "web backgrounds," "texture backgrounds," or "textures."

Free Media Software

 
*Audacity (Free audio-editing software is available.) <http://audacity.sourceforge.net/about.php> Economical video editing software is available and user friendly. <http://video-editing-software-review.toptenreviews.com/?ttreng=2&ttrkey=video+editing+software&OVRAW=video%2520editing%2520software&OVKEY=video%2520editing%2520software&OVMTC=standard>   Free   HTML Editing software 1st Page 2000 and First Page 2006 can be obtained from EVRSOFT <http://www.evrsoft.com/> .   Free Video software that might be of interest to both Mac and PC platforms is described at: <http://desktopvideo.about.com/od/softwarereviews/tp/bestfreesw_ro.htm>. 

e-Portfolio Development Resources
*CWRU Music Education Portfolios  <http://music.cwru.edu/mused/portfolios.html> -- An excellent page developed through the efforts of Dr. William I. Bauer, faculty member at Case Western Reserve University.  It gives examples of portfolios and links for expanding expertise developed utilizing INTASC (Interstate New Teacher Assessment and Support Consortium) standards.  A portfolio template is included that may be downloaded and modeled.
*University of Florida School of Music Teaching Portfolios.  <http://portfolios.music.ufl.edu/> All music education majors at UF must complete a web-based music teaching portfolio as an exit requirement for graduation.  This page is a good source for developing such portfolios including templates, which might be helpful in construction of an on-line e-portfolio. 
*Teaching Portfolios  <http://www.utep.edu/cetal/portfoli/> -- The University of Texas at El Paso This site is an ongoing project developed to provide and examination and information for developing and assessing a faculty-teaching portfolio.  Includes information, sites and links for assistance.
*Electronic Portfolios <http://electronicportfolios.com/portfolios.html#pubs> -- Information about Electronic Portfolio Development. This set of web pages will describe and discuss the use of technology to support alternative assessment from a number of perspectives. Developed and maintained by an internationally known expert on Electronic Portfolio Development, Dr. Helen Barrett, Assistant Professor, Educational Technology, School of Education, University of Alaska Anchorage.
*ERIC Digests  <http://searcheric.org/digests/ed390377.html> -- Electronic Portfolios: A New Idea in Assessment. (ERIC Identifier: ED390377) Good background on various kinds of Portfolios, how they are utilized, and current organizations that use them. Discusses technology and creation of computer-based portfolios. 
*ROCKETFACE WORKSHOP <http://www.rocketface.com/webmasters_tutorial_index.html> -- How to Develop a Website.  Site explores basics for development, layout, design, and graphics. Note organizational flow development page at: <http://www.rocketface.com/organize_website/linear_navigation.html>. 
*Writing HTML <http://www.mcli.dist.maricopa.edu/tut/> -- a tutorial for creating web pages.  Provides instruction on creating web pages and examples to follow. 
*How to Create Web Pages Using Netscape Composer. <http://www.ecsu.ctstateu.edu/depts/dc/docs/composer> -- Eastern Connecticut State University.  Basics are provided on web page creation for a readily available and free HTML editor. 
*Technical Advisory Service for Images. <http://www.tasi.ac.uk/advice/creating/creating.html> -- Explains the inclusion of images in web page design and gives excellent links for additional background and information. 
*Creating Web Pages Containing a Graphic Border on the Left-hand Side  <http://www.easternct.edu/depts/dc/docs/composer/pages-with-borders.html> A step-by-step guide to developing a web page with a continuous graphic border. 

 
  Online Public School Teacher Application Opportunities 

*Oregon School Personnel Association  <http://www.teachoregon.com/>Teach Oregon Application System (TOAS). A central data system connects teachers and administrators. Applications are distributed to selected districts for a minor fee 
*Regional Education Applicant & Placement Program  <http://www.mireap.net/> A free service allowing you to apply to as many component districts as you chose with one application. REAP allows you to transfer your completed application to additional states.  Presently REAP links are available in Michigan, Georgia, Connecticut, Vermont, Pennsylvania, New York, Florida, Iowa, Ohio, Texas, Wisconsin, Massachusetts, Missouri, Kentucky, and New Mexico. The all-state link < http://www.mireap.net/otherStates.php> allows access of the uploaded application to all states.
* Iowa State Department of Education-- Teaching Application <http://www.iowaeducationjobs.com/>. Teachers may enter an application in this organizations database, and e-mail it to districts with vacancies.
*Teachers @ Work. < http://www.teachersatwork.com/> National Educators Employment Network is a free service that allows applicants to post their resumes and view job lists with vacancies in their areas.
*Broward County Public Schools < http://www.browardschools.com/departments/employment/> Administrative, Teaching and non-instructional positions in Florida in a district that employs over 21,000.  Current vacancies, application procedures, and online application forms presented.
*MENC Job Center Site < http://www.menc.org/industry/job/jobcente.html> This site lists positions for both pubic school and college-level music personnel.  You may also register as a job-seeker if you are a member of the organization. 
Online College-level Application Opportunities

*The College Music Society Vacancy List  < http://www.music.org/cgi-bin/showpage.pl> A weekly list of college-level positions in all area of concentration.  Positions remain in the accessible database until date of application deadline, at which time they are removed. 
*Higher Education Jobs.com < http://www.higheredjobs.com/> A good source of positions that is continuously updated as new vacancies in music are listed.
*Chronicle Careers < http://chronicle.com/jobs/> The Chronicle of Higher Education provides this service and the job listings are daily.  This is a strong site to locate both national and international listing of music positions. 
*Peabody Institute Career Counseling and Placement  <http://www.peabody.jhu.edu/index.php?pageID=854>  Music positions are listed the 1st and 15th of each month on this site.  Included are College-level, public school listings and also church music opportunities. 
*University of Illinois Career Serices Music Vacancy List. <http://www.music.uiuc.edu/newsCareers.php> Continuously updated list containing both college-level and public school vacancies. 

Realistic Value

        An online application e-Portfolio will not circumvent the application process, quality references, or past educational employment that are not favorable. However, it will provide an opportunity for music education applicants to enhance and support their achievements while providing an effective means for potential employers to view abilities and qualities of prospective applicants at a higher perceptual level.
Dr. Fred Kersten Vita

e-mail:K2fred12@aol.com    Web Page: http://fredkersten.com 
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education

D. ED. Music Education The Pennsylvania State University (1979)

M.MUS. Music Education SUNY - Potsdam (1977)

M.S. Elementary Education SUNY -New Paltz (1968) 

B.S. Music Education SUNY - Potsdam (1962)


Indiana University--Recorder Performer's Symposium (Summer 1996, 1997)

Long Island Recorder Festival--Performance & Study (Summer 1994, 1995)
 


Level I Kodály Certification--Kodály Center of America


  (Summer 1983)


Level I & II Orff Certification--University of North Carolina at

                                  
Greensboro (Summer 1979, 1980)


TEaching 
Visiting Assistant Professor of Music Education—SUNY, Potsdam 
EXPERIENCE
Duties include:  Music Education Courses for Secondary Students, Class Piano, Lab School Supervision/Practicum-early grades.   (Spring, 2004).


Assistant Professor of Music Education--Mansfield University (1982-04)


Visiting Assistant Professor of Music Education-- SUNY Potsdam  (1980-82).


Teacher--Primary, Elementary, and Junior High School Music—Wappingers Central School (1969-73) Tenure Granted.


Teacher--Primary, Elementary, and Junior High School Music—Washingtonville Central School (1963-66) Tenure Granted.

Recent Presentations
New York School Music Association Summer In-service meeting, Buffalo, NY, August 12, 2005.“The Recorder in the General Music Classroom.”
MENC In Service National Conference, Minneapolis, MN, April 14, 2004. “Developing e-Portfolios for the College Music Student.”
ATMI-College Music Society, Kansas City, MO, September 2002. "Digital Audio on a Shoestring" Using Low-cost software and hardware for developing accompaniments.
Eastern Division MENC Conference, Pittsburgh, PA, Spring 200l. “Utilizing Computer Accompaniments for the Classroom.”
PMEA Conference, Valley Forge, PA, Spring, 2001. “Sharing Session—Recorder Tips for Music Teachers.”
National Symposium on Music Instruction Technology in Tallahassee, Florida, July 14-15, 2000.  “Melodies from Cyberspace.”
ISME, Edmonton, Canada, Summer 2000.  “New Directions in Teaching Music to the Visually Impaired.”
Recent Publications

“Inclusion of Technology in Early Childhood Music Education.” General Music Today, Fall, 2006. 
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“The Recorder A Guide To Use In The Classroom.”  Music Educators National Conference.     2000. (Online details at: http://www.personal.psu.edu/users/f/g/fgk1/book.htm)

"MUSICAL INVOLVEMENT of Visually Impaired Individuals: Physiological, Psychological and Social Importance."  Chapter in text to be published by MMB.  New York: 1990.

"Human Well–Being of Visually Impaired Students through Accommodation in Music Classes for the Sighted."  Chapter in The Fourth International Symposium on Music in Rehabilitation and Well–Being.  New York: The United Press of America, 1987.

